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Overview on the
EcoVadis Assessment




The Ecovadis Assessment Process

SHARE & IMPROVE

REGISTER ONLINE ORIENTATION CALL EXPERT ANALYSIS -
Online access to
Create a cic'cimpany 1hr call explaining the EcoVadis distills answers into Sﬁcqreca&rcé resul;s,
profiie - an easy-to-read Scorecard aring & Lorrective
EcoVadis assessment Y Action Plan
A profile used to process, methodology An independent document
optimize survey to your and document audit, evaluation & analysis Share results, gollaborate
industry, size, and requirements. from sustainability experts with clients or investors &
location improve performance

)
-
i

ooo

QUESTIONNAIRE & SCORECARD DEBRIEF
PREFILLING
DATA COLLECTION 1.5 hr customised &
Prefilling of publicly Answer assessment personalised debrief session
available documents survey and upload with an analyst
found on company'’s documentation ) )
. Detailed elaboration on
website. ) ) .
A secure, confidential & achieved score, strengths
multilingual survey and improvement areas
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A Virtuous Circle for Companies

Assessment
Customized questionnaire &
evidence evaluation by
sustainability experts

Online registration and
dedicated support team

The
EcoVadis
Solution

lmprovements
Corrective Action Plan feature,
performance tracking tools,
performance monitoring services

Results

Clear and actionable scorecards: Easy
to use and easy to share

ecovadis
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Methodology: Our Management System Approach

Missions, value statements,
engagements, principles,
qualitative or quantitative
objectives, and targets issued
by the company

Endorsement of external
sustainability initiatives and

ACTIONS @
+ -5 +
=

3. Measures
Actions implemented
(e.g. procedures, trainings, supplier
code conduct)

4. Certifications
Certifications, labels, and 3rd party
audits (e.g. ISO 14001)

5. Coverage - only applicable to L-sized
companies 21000 employees

Reporting

Reporting on key
performance indicators
(KPlIs)

360° News

Positive developments,
standpoints of
stakeholders,
condemnations,
controversies

el
PrnCIpies Level of deployment or dissemination
of actions and certifications (indicated

ecovadis P ProY)
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EcoVadis Sustainability and Carbon Scorecards

One assessment - two scorecards!

Scores, strengths, and
iImprovement areas for
practices across four
sustainability themes

In-depth rating,
strengths, and
iImprovement areas for

carbon management
practices

7

ENVIRONMENT

v,
( .62 e o

OVERALL SCORE

ADVANCED

Carbon Management Score o Insufficient

© Beginner

&P gt &

SUSTAINABLE
PROCUREMENT

LABOR & HUMAN ETHICS

RIGHTS

¢ &
» 50 éd » 60 60

RESULT

Company with comprehensive GHG management system, reporting
in line with global standards, including third party data verification.

OPPORTUNITY

Focus on setting targets for all 3 scopes and consider 3rd party
verification of disclosed data

@ Intermediate o Advanced

° Leader
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Company-specific
context




Qualification information

@)
1 EcoVadis Platform Name: ATLANTIC SOCIETE FRANCAISE DE DEVELOPPEMENT

@@®@ THERMIQUE SAS (GROUP)
02
[ITHI’M Size: L >11000 employees

Risk activated: India

: HQ and other locations: France

_— ISIC Category: 281-Manufacture of general-purpose machinery

2

. || Company’s Website: https:/groupe-atlantic.fr/en/

ecovadis
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https://groupe-atlantic.fr/en/

Material Sustainability Issues
[281-Manufacture of general-purpose machlnery, L, Rlsk]

ENVIRONMENT

LABOR &
HUMAN RIGHTS

SUSTAINABLE
PROCUREMENT

Energy Consumption & GHGs
Water

Air Pollution

Materials, Chemicals, & Waste
Product Use

Product End-of-Life

Policies - Actions - Results

Employee Health & Safety - Corruption

Working Conditions - Anticompetitive Practices
Social Dialogue - Responsible Information
Career Management Management

& Training

Child Labor, Forced Labor &
Human Trafficking
Diversity, Equity & Inclusion

ecovadis
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L Y @ Glei\ ISO
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‘&vm} Y N7 26000

Supplier Environmental
Practices
Supplier Social Practices
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Supporting Documents are Key

Supporting documents are key to demonstrate a company’s sustainability practices. It is thus
Important to ensure that submitted documents are relevant for the assessment.

~—— Valid documents N Invalid documents
: : Documents without a company name
v Environmental policy 8 2EiNg
v Waste management policy x Documents that are not related to sustainability
v Corruption policy x  Outdated documents : Policies/actions over 8 years
v/ Operating procedures old, Reporting KPIs over 2 years old, expired
o certificates, etc.
v Internal trainings
v Actions described in Sustainability reports x  Combined documents: document containing
multiple documents merged together and
v/ Sustainability certifications (ISO 14001, ISO 45001) attached as one supporting document
KPI tedin A I t tainabilit . . -
/ = reported in AhNUATTreports, sustainabliity x Documents improvised/prepared specifically to
reports answer the Ecovadis Assessment [Acceptable
v Monitoring of KPIs in internal excel database document must be credible & prege i liotElgS
g J \ management system]
Documents provided are kept strictly confidential.
) Learn more about our privacy policy and information security practices.
ecovadis
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https://www.ecovadis.com/trust-center/

Insights into rejected documents

Total number of documents provided: 54
Number of rejected documents: 1

R gzca:z(:::notfrejection Explanation Impact of document rejection
on Score
Type A Improvised Document does not form part of formalized management system but has been None
documentation prepared specifically to answer to the EcoVadis (not pre-existing in the management
Attestation sur system)
I'honneur du
Directeur
Ressources
Humaines
Groupe

‘ L ]
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Detailed Performance
Explanation Scorecard




Overall Results

stainabllity performance o Insufficient o Partial o Good o Advanced
ono
OVERALL SCORE g @
ENVIRONMENT LABOR & HUMAN

RIGHTS

A 5 5 /100

64th

percentile

- 60100

° Qutstanding

&

SUSTAINABLE
PROCUREMENT

2 60 /100

machinery

ISIC Category: 281-Manufacture of general-purpose

Global score: 55/100; Previous Score: 51/100

Average industry score: 45

2023
ecovadis

Sustainability
Rating

v
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Benchmark

ISIC Category: 281-Manufacture of general-purpose machinery

Overall score distribution Theme score comparison
ons LABOR &
ATLANTIC SOCIETE FRANCAISE DE ... ENVIRONMENT §/ 100 h: e
1 OO% L RIGHTS
75%
50%
25%
0% ZS s
SUSTAINABLE { [
0 25 45 65 85 100 PROCUREMENT (57 BB emvacs
) ATLANTIC SOCIETE FRANCAISE DE All companies rated
) All companies rated by EcoVadis in this industry RS0 IR 5 : B
' O DEVELOPPEMENT THERMIQUE SAS by EcoVadis in this
(GROUP) score industry

Number of companies rated by EcoVadis in this industry : 3805

Explore the Industry Profile section of your EcoVadis platform for more information about sustainability in your industry

. L]
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ATLANTIC SOCIETE FRANCAISE DE DEVELOPPEMENT

OVERALL vy
LABOR & | E e | SUSTAINABLE
SCORE ENVIRONMENT | numanricHTs I $=2 " PROCUREMENT
2023 55 60 60 30 60§
2022 51 60 60 30 40

. L]
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EcoVadis Medals (2022)

2022
ecovadis

Sustainability
Rating

P

iBr#oni
| 2022
ecovadis

Sustainability
Rating

d PLATINUM_- GOM
’ 2022

2022 |
ecovadis

sugtainability
. |Rating ) e

Sustainability

EV Score 75-100 EV Score 67-74 EV Score 56-66 EV Score 47-55
Top 1% of performers Top 5% of performers Top 25% of performers Top 50% of performers

* Percentile rank is calculated across all companies in all industries, not per industry *

e The scorecard must include no low theme scores (<=20).

e No more than three major 360° Watch Findings in any 3 themes, and/or no severe 360° Watch Finding

In any theme
» For3yearsin Environment, Labor & Human Rights or Sustainable Procurement themes
= For5yearsin the Ethics theme

Note: For scorecards published as from 01 January 2023, the sustainability recognition levels will have a new
threshold.

For more info visit: https://support.ecovadis.com/hc/en-us/articles/210460227

‘ L ]
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https://support.ecovadis.com/hc/en-us/articles/210460227-How-are-the-EcoVadis-medals-CSR-recognition-levels-assigned-
https://support.ecovadis.com/hc/en-us/articles/210460227

EcoVadis Medals

In effect as of January 1, 2023

——

-
§ PLATINUM- GO. SILVEl BRor\-

2023 | 2023 2023 2023
ecovadis | ecovadis ecovadis ecovadis
gggﬁw g:tsirt;inability g:tsir'ﬁzinability g:tsirt;inability

EV Score 78-100 EV Score 70-77 EV Score 59-69 EV Score 50-58
Top 1% of performers Top 5% of performers Top 25% of performers Top 50% of performers

Score requirement:
° No overall score below 50

° No theme scores below 30 for Environment, Labor & Human Rights, and/or Ethics Theme; below 25 for Sustainable Procurement

360 Watch Findings requirement:
° no more than the following negative 360° Watch Findings across the themes:
Any severe (SEV) finding
More than 1 major (MAJ) finding in 2 or more themes
More than 5 major (MAJ) findings in any single theme is considered a severe finding.
More than 25 minor (MIN) findings in any single theme is considered a severe finding.
2 or more themes with at least 5 minor (MIN) findings in each is considered a major finding.

o O O O O

ISIC requirement:

EcoVadis will restrict companies in certain ISICs from receiving medals: Manufacture of tobacco products (ISIC code 1200), Mining of coal and lignite

(ISIC division 05), Manufacture of weapons and ammunition (ISIC code 2520), Manufacture of air and spacecraft and related machinery (ISIC code
3030)

For more info visit: https://support.ecovadis.com/hc/en-us/articles/210460227
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https://support.ecovadis.com/hc/en-us/articles/210460227-How-are-the-EcoVadis-medals-CSR-recognition-levels-assigned-

Sustainability Performance in your industry

41.8 37.3 Rated Companies per Overall Score Range
3,795 6,941 i
Rated Companies Assessments @ . &
) ALL gewv & ws 8 eTH &’ sup :
18.6%
15.9%
Rated Companies per Country
3.1% 4.9%
0.3% [l Bl 08% 0.0%
= & b3 3 b3 p:3 ~ =3 8
g ¢ & 8 ¢ 8 ¢ ¢ g
w
(o]
& .
o Medal Size
Y ON ) 22 '
: = (I o 27%
O o s oo
¢ 5 ; o °
o . N Q 7
e - -]
: Industry ordered by number of companies
= L 281 - Manufacture of general-purpose machinery
b ¢ ' (o]
o o
Bronze -1835 assessments
1 ° Silver -1874 assessments
( ) 200 Gold - 364 assessments
( ) 400 Platinum - 47 assessments
( ) 600
( | 800
© 2023 Mapbox ® OpenStreetMap Small - 1616 assessments

Medium -3020 assessments
Large - 1537 assessments

ecovadis
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Performance Improvement in your industry

1,555 897 +3.7 +3.7 +3.6 +4.0 +3.8

Rated Companies Reassessments @
@ AL & Env &) LAB 86 ETH & sup
Overall Improvement
Assessment period: FEB 2022 to FEB 2023 30.4%
Total number of companies assessed 1555 19.3%
for this category 13.6% " 16.4%
Number of companies that underwent | 897 — 76% 7.1%
a reassessment during that period .
03% 10% |
% of re-assessed companies 62% T = g ; S 2 B = =
experiencing an increase in the score > (=) o £
Average overall score increase for 3.7
reassessed companies:
Overall Improvement per Industry
281 - Manufacture of general-purpose machinery +3.7

ecovadis
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Table of theme scores

D No Evidence
D Partial
D Good
D Advanced
. Outstanding
Envi Labor & Human . Sustainable
nvironment Ri Ethics
ights procurement
Theme weight 3 4 L 2
[N N (N N N ) o °®
POLI 80% . § N . § N B HE [ $

POLICIES (25%)

ENDO 20% HEEEEn NN mininin 00000
MESU 65% EEEN AN E? pgE (4 EEEE?t
ACTIONS (40%) | CERT 35% EEEN OO0 0O8 ooon OO0

COVE mult. fact. HE ] EEN? g EEE 4

REPO 40% - fHIEIn . § En mininln BE

RESULTS (35%)

360° 60% EEN ¢ EEN gEeEE  EEE Ot
Theme score 60 /100 60 /100 30/100 60 /100
Former score 60 /100 60/100 30/100 40/100

‘ L ]
ecovadis — _ S . . 21
Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)



Table of theme scores

Indicators that will be
further developed during

this session
Environment LaboFl;.& Human Ethics Sustainable
ights procurement
Theme weight . .3. . .4. - . ! .2
POLI 80% HE[ ] BN
POLICIES (25%) _JEjEE _L_ININ
ENDO 20% [ L L L N minlnin OO0 000
MESU 65% EEEN EEEN 1 In EEEE
ACTIONS (40%) | CERT 35% EEEN L CIC I mininln
COVE | mult.fact. | [l I [][] EEN w1 mEE
REPO 40% W] | N
RESULTS (35%) D D D D . . D D
360° 60% EEN | NN gmE | mEEEC
Theme score X /100 X /100 X /100 X /100

ecovadis
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Questions

J'ai recu ce matin notre nouvelle évaluation Ecovadis (merci pour votre intervention)
Pour étre transparente avec vous, je suis assez décue de cette derniere au vu des avanceées de 2022 :

- du reporting des émissions C02 du Groupe cette année, sur 18 sites et |la totalité des scopes (dont |a totalité des activités du scope 3 ; ce qui n'est
pas courant)

- de I'extension des indicateurs de consommation énergie/eau/déchets a un périmeétre de sites représentant 80% de l'activité du Groupe

- de nouvelles démarches : cartographie des risques, dispositif lanceur d'alerte, travaux sur la compliance, structuration des audits, charte Achats
responsables etc ..

- de I'amélioration au niveau de la structuration/indexation des documents

prés en regardant de + pres, je suis également surprise de certaines conclusions, laissant penser qu'EcoVadis n'aurait parfois pas tout a fait
consulté nos documents remis :

1.  Ex:“Declares formal alignment with a sustainability reporting standard (e.g. in accordance with GRI, SASB) but no supporting
documentation” et ce a plusieurs reprises, alors que notre document ‘Cartographie des risques commentée’ détaille tout

2. Etonnant également les données manquantes CO2, eau, électricité etc. car nous les avions bien reportées.

Pouvez-vous vérifier cela avec votre analyste ?
Par ailleurs, j'ai repéré 2 erreurs dans la liste des mangquements (cf screen shot joint):

3. Lasociété Ekodev qui a réalisé pour nous les Bilans Carbone est bien habilité a la vérification et certification de nos données (mandat externe
dans leur mission)

4. Le Bilan Carbone a bien été consolidé au niveau Groupe ; les 18 sites audités représentant plus de 80% du CA du Groupe nous autorisant a
cette extrapolation (validé avec vous en Septembre dernier)

High Reporting Consider conducting third party verification on GHG emissions reporting
Monitonng Consider establishing a corporate level inventory to monitor GHG emissions ...

system
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Environment - Score: 60/100

ecovadis

Environment
100%

75% |

50%

25% =

o R
45 6

0 25 5

85

100

% of assessed companies ’ Average 44.51

4 ATLANTIC SOCIETE FRANCAISE DE
DEVELOPPEMENT THERMIQUE SAS (GROUP) 60

Industry Benchmark

Indicator Score

Policies . . D D
Endorsement iR
Measures

Certifications

Coverage . . D D
Reporting B[] f
360° HENE ]

Your company

% in your Industry

Global Compact Signatory No 1%
ISO 14001 certified (at least one operational site) Yes 31%
Reporting on energy consumption & GHGs Yes 32%
Carbon disclosure project (CDP) respondent No 8%

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)
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Environment - Policy (25% of theme score)

80% Policies
In place

Standard policy on a majority of environmental
issues

Policy on: Energy consumption & GHGs; water;
Materials, chemicals & wastes; Product Use;
product end-of life

Robustness of policies:
Scope of application specified

expired policy since previous assessment
Policy on air pollution no longer present

Further steps

Provide information on qualitative objectives on additional material topics: air pollution

No quantitative target on environmental issues

Provide information on TARGETS (quantitative objectives with future deadline), e.g.
reducing energy consumption by 50% by 2025; diverting 100% of wastes from landfill by
2030

Formalize policies additionally by including e.g. review mechanism, allocation of
responsibility.

20% Endorsement

In place

No information on endorsement since previous
assessment

FanY

pcovadis

No change since previous
assessment

Further steps

Endorsement covering environmental issues (e.g. United Nations Global
Compact, Science Based Targets initiative SBTI)

2
Document ClassITication” ECcoVadis CLontidential - Restricted Use (ECcoVadis, CUstomer) f




Environment - Action (40% of theme score)

assessment

65% Measu res . . . . No change since previous

In place

Energy consumption & GHGs :Training of employees on energy conservation/climate actions;Purchase and/or
generation of renewable energy ; Improvement of energy efficiency through technology or equipment upgrades;
Energy and/or carbon audit

Water: Adoption of cooling systems with reduced or recycled water consumption; On-site or off-site wastewater
treatment facilities

Materials, chemicals & wastes :Internal sorting & disposal of waste according to waste streams; Actions or training
to raise employee awareness on waste reduction & sorting ; Reduction of internal wastes through material reuse,
recovery or repurpose; Training employees to safely handle and manage hazardous substances

Air pollution: Training employees to safely handle and manage hazardous substances;Regular noise measuring
campaign (site boundary noise measurements undertaken)

Product use: Carbon footprint study performed on key products; Integration of eco-design features in product
design; Products designed for easy recyclability;

Product end-of-life

Company recycling infrastructure or formal partnership established;,

Additional actions since previous assessment:
Actions on additional material topics: energy consumption and materials, chemicals & waste

Further steps

Uphold
implementation of
multiple measures
across all relevant
sustainability criteria

covadis
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Environment - Action (40% of theme score)

Certifications
35%

In place

ISO 14001 certification

No change since previous
HEEN -

Further steps

Additional environmental certifications for e.g. ISO 50001

Multiplying Cove rage

Factor
In place

Unclear percentage of ISO 14001 certified sites

FanY

pcovadis

No change since previous
assessment

Further steps

Provision of information on the deployment of actions & certification
throughout the scope assessed e.g:

% of the total workforce across all locations who received
training (internally or externally) on environmental issues

% of renewable energy out of total energy mix

% of all operational sites covered by an environmental risk
assessment

% of all operational sites certified to ISO 14001 (or equivalent)

2
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Environment - Result (35% of theme score)

40% Reporting . +] since previous assessment

In place Further steps
Materiality analysis in sustainability reporting Insufficient reporting on environmental issues
(Cartographi.e des risques commentee ) Provide reporting on additional material topics: air pollution (VOC emission [ppm]
New reporting since previous assessment 20XX- 20XX, dust emissions [ppm] 20XX),, product use (number of products with an

environmentally friendly design, 20XX) and product end-of-life
Additional reporting on:

Energy consumption & GHGs: On renewable energy consumption
water: total weight of pollutants emitted to water

Reporting on:

Energy consumption & GHGs: Total energy
consumption; Scope 1 & 2 emissions, total gross
Scope 3 GHG emissions

Water :reporting on water consumption materials, chemicals & wastes: total weight of waste recovered
materials, chemicals & waste: total hazardous and | Supporting evidence on Quality of reporting:
non-hazardous wastes Alignment with a widely recognized reporting standard (e.g. GRI, SASB) ; External

assurance of sustainability reporting
Validity: past 2 calendar years

. . . No change since previous
60% 3600 assessment

What was found How the score can increase

No negative news from external stakeholders impacting | Positive findings from the 360° Watch can positively impact the score for e.g:
the score Innovative practices on energy efficiency
External recognitions (well recognized awards) on environmental issues

Daoclimen i Fl:ccifih:finh: EcoV/adic Caonfidential - Rectricted Llce (I:r‘r\\/:r*licy C1 |c+ﬁmnr) ﬂ
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Labor and Human Rights - Score: 60/100

Labor & Human Rights

7506 | J ” Policies B[]
- Endorsement iR

Measures
25% | , _ BEEERER f
Certifications D D D D
o g -
0 25 45 65 85 100 overage EEE 4%

% of assessed companies ‘Average 48.35 Reportlng . . |:| |:|

4 ATLANTIC SOCIETE FRANCAISE DE

DEVELOPPEMENT THERMIQUE SAS (GROUP) 60 360° . . . D

Industry Benchmark Your company % in your industry

Global Compact Signatory No 1%

ISO 45001 certification or equivalent (at least one operational site) No 20%

Reporting on health & safety indicators Yes 24%
ecovadis
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Labor and Human Rights - Policy (25% of theme score)

80% Policies

In place

Policy on:

Employee health & safety; working conditions;
social dialogue, career management & training;
Diversity, equity & inclusion

Robustness of policies: scope of application
specified

New policy since previous assessment
New policy on working conditions

No change since previous
assessment

Further steps

Provide information on TARGETS (gquantitative objectives with future deadline) e.g.
skills development training of xx% of employees by 2025

Formalize policies additionally by including e.g. Allocation of responsibility, Review
mechanism,

o) No change since previous
20% Endorsement assesement
In place To go further
No information on endorsement since previous assessment Endorsements on labor and human rights issues, e.g. United
Nations Global Compact, Diversity Charters
2covadis
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Examples of best practices - POLICIES

SUSTAINABLE DEVELOPMENT (SD) 2030 STRATEGY: 2021 HIGHLIGHTS

)

N
~)

¥
2
VA

~)
A =\
D)

People

We aim to create an environment where our employees
will be healthier, happier and more productive, to invest
in our employees and to provide rewarding career paths
so as to develop adiverse and industry-leading team.

2025 KPI 2021 Progress
A 25% increasein training | ~164,000 training hours
hours/employee/year delivered

26.4 training hours/
employee/year ($116%)

OCCUPATIONAL HEALTH AND SAFETY

Announced ournew Zero Harm Commitment
supported by a Zero Harm framework and roadmap

2025 KPI 2021 Progress
Maintain Lost Time Injury Rate (“LTIR™)

Non-hotel operations: Non-hotel operations:

<1.2 0.67
Hotel operations: Hotel operations:
<2.0 1.55

DIVERSITY & INCLUSION

Introduced new policies onrespectin the workplace,
staff grievances, and parental leave

2025 KPI 2021 Progress
Maintaina genderbalance  499% ofsenior

in senior management management positions

Our SD Vision:
“To be the leading sustainable
development performer in our
industry globally by 2030.”

To achieve this vision, we have formulated our SD 2030
Strategy, which is built on five strategic pillars and
embraces the spirit of Creative Transformation. Itis
underpinned by our creative mindset of innovation
and experimentation, and promoted through
communicationand engagement.

) Places

Published our second Places impact Reportin

conjunctionwith Tsinghua University. The report uses
our Places Impact Framework to explore Taikoo Li
Sanlitun in Beijing, assessing, measuring and reporting
on the environmental, social and economic impacts of
this development

@ Partners

We aim to continue to develop long-term, mutually

beneficial relationships with our business partners and

other key parties so as to improve our environmental,
social and economic performance.

SUPPLIERS
2025 KPI 2021 Progress
25% of products and 12% of products and

services purchased*shall  services purchased were

Performance
(Environment)
Weaimto continue to design, construct and manage high

quality developments that contribute positively to the
communities in which we operate and the environment.

CLIMATE CHANGE
First real estate Qeve!opef inHong SCIENGE
Kong and the Chinese Mainland to have \ | BASED
1.5°C-aligned science-based targets S/ TARGETS

(“SBTs") approved in September2021 ~ mesmmeTmasmam
be sustainable® sustainable =
5 2025 KPI 2021 Progress
HKD946 milion Absolute GHG emission§t (Scope 1 and Scope 2):
spent on sustainable 7 x
§ $25% $23%

procurement

2030KPI

Value chain GHG emissifins (Scope 3 - Downstream Leased
Assets):

$28% per square mdgre® $34.6%

Launched the Green Performance Pledge
(“GPP"), anew performance-based agreement to
4

deepen landlord-tenant partnerships to contribute to
amore sustainable world

2025 KPI

50% oftenantsin our

2021 Progress
GPP launched with
office portfolios® sign 14 pilot tenants, which
the Green Performance covered nearly 10% of
our office tenants in Hong

Kong

Pledge tojointly
improve environmental
performance

Recognised 51 F&B tenants in Hong Kong and the

Chinese Mainland with Green Kitchen Awards

Taikoo Huiin Guangzhou became powered by 100%
renewable electricity

2025 KPI
Energy use intensity®
Hong Kong Portfolio®

2021 Progress

Hong Kong Portfolio*®

$20% $7%

Chinese Mainland Chinese Mainland

Portfolio* Portfolio*®

$13% ¥3%
RESOURCE AND CIRCULARITY

2025 KPI 2021 Progress

Commercial waste diversionrate

Source: Swire Properties Sustainable Development Report 2021

- Clear objectives that address relevant

sustainability issues for the company

- Can be principles, engagements, or

qualitative and/or quantitative
objectives

- Additional quality factor considered

- Governance and allocation of
responsibilities

- Review mechanism and updates

- Scope of application

Examples of documents:
° Company mission statement

Environmental Policy/Charter
Code of Conduct/Code of Ethics

Employee Handbook

Annual Report

Sustainability Report

CDP Climate Change Report, etc.

ecovadis
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https://sd.swireproperties.com/2021/pdf/en/SwirePropertiesSustainableDevelopmentReport2021_EN.pdf

Labor and Human Rights - Action (40% of theme score)

In place

Employee health & safety : internal audits on health & safety issues; Provision of health & safety information
booklet to employees; Provision of protective equipment to all impacted employees; Employee health & safety
detailed risk assessment

Working Conditions: Two-way communication system in place to facilitate employee voice regarding working
conditions;Flexible organization of work (eg. remote work, flexi-time);Health care coverage of employees in place
Social dialogue: Collective agreement on diversity, discrimination and/or harassment; Collective agreement on
training & career management; Collective agreement on working conditions

Career management & training: Official measures promoting career mobility;Provision of skills development
training;Transparent recruitment process communicated clearly and formally to all candidates

Diversity, equity & inclusion: Actions to promote the inclusion of employees with disabilities; Actions to prevent
discrimination during recruitment phase; Awareness training regarding diversity, discrimination, and/or
harassment

Additional actions since previous assessment:
Some additional actions on Child and forced labor: Impact assessments identifying potential child labor,

forced labor and/or human trafficking

65% Measu res . . . . +1 since previous assessment

Further steps

Uphold implementation
of multiple measures
across all relevant
sustainability criteria

acovadis

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)




Labor and Human Rights - Action (40% of theme score)

35% Certifications

In place

No information on certification in place

certification etc

No change since previous
assessment

Further steps

obsolete certificate since previous assessment: Examples of certification to consider: ISO 45001, SA8000, MASE

Coverage
Multiplying
Factor In place

Supporting documentation demonstrates a high level of coverage of labor
and human rights actions throughout the company operations/workforce

New proxies identified since previous assessment:
e % of the total workforce across all locations represented in formal joint
management-worker health & safety commmittees’;
e % of the total workforce across all locations who are covered by formal
collective agreements concerning working conditions;
e % of the total workforce across all locations who received regular
performance and career development reviews

Provision of information on the deployment of actions &

. . . No change since previous
assessment

Further steps

certification throughout the scope assessed e.g:

% of all operational sites covered by an employee

health & safety risk assessment

% of all operational sites certified to ISO 45001 or

other relevant certificates

ecovadis
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Labor and Human Rights

- Result (35% of theme score)

Reporting

(o)
40 A) In place
Materiality analysis in sustainability reporting
Standard reporting on labor and human rights issues

Reporting on:
Employee health & safety
accident frequency rate, accident severity rate

Diversity, Discrimination & Harassment: Reporting on
the % of women in top executive positions

. . No change since previous
assessment

Further steps

Provide reporting on additional material topics: Working conditions (e.g. %
employees covered by social benefit); child labor/forced labor

Additional reporting on:

career management & training : On average training hours per employee
Validity: past 2 calendar years

Supporting evidence on Quality of reporting:

Alignment with a widely recognized reporting standard (e.g. GRI, SASB)
External assurance of sustainability reporting

60% 3g0o

What was found

No negative news from external Positive findings from the 360° Watch can positively impact the score for e.g:
stakeholders impacting the score Awards or recognition in expert publication or media of best management practices and policies;
Recognition of health and safety performance above peers by a credible, independent third party

No change since previous
. . . assessment

How the score can increase

acovadis
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Ethics - Score: 30/100

Ethics
100%

/5%

50%

25% sl

RS

0 25 65

85

100

% of assessed companies ‘ Average 42.07

ATLANTIC SOCIETE FRANCAISE DE
DEVELOPPEMENT THERMIQUE SAS (GROUP) 30

Industry Benchmark

Indicator Score

Policies . D D D
Endorsement iR
Measures

BE[*

Certifications

NN

Coverage . D D D
Reporting L1000
360° HENE ]

Your company

% in your Industry

UN Global Compact signatory

No

1%

Active whistleblowing procedure in place

No

31%

ecovadis
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Ethics - Policy (25% of theme score)

80% Policies

In place

Corruption: Policy on corruption, conflict of interest, fraud,
Money laundering

Robustness of policies: Disciplinary sanctions to deal with
policy violations, dedicated responsibility, detailed guidelines
on ethical issues, review mechanism, scope of application
specified

. No change since previous
assessment

Further steps

Basic ethics policies: lacks detail on specific issues

Formalize gualitative objectives on additional material ethics issues:
Information Security: Policies on Information security; anticompetitive
practices

Provide TARGETS (quantitative objectives with future deadline) on ethics
issues (e.g. 100% of employees trained on code of ethics by 2025)

Formalize  policies by  additionally
acknowledgement of ethics policies

including e.g. signature

Endorsement
20%

In place

No information on endorsement since previous assessment

No change since previous
assessment

Further steps

Endorsement on ethical issues (e.g. UN Global Compact, Pact for Integrity
and Against Corruption, sector initiatives)

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)
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Ethics - Action (40% of theme score)

Measu res . . +] since previous assessment

65%
In place Further steps
- No conclusive documentation on awareness training to prevent corruption and bribery
Information security Training material on corruption and/or proof of completion of training to ensure that employees are aware/familiar of the
Measures to protect third company corruption policy & procedures for e.g. via online-training, in person training etc

- No conclusive documentation regarding an anti-corruption due diligence program on third parties
Concrete steps for e.g. background checks, screening by means of sanction lists etc to investigate third-parties the
company engages with (e.g. suppliers, vendors) to ensure anti-corruption compliance and prevent third-party corruption

party data from
unauthorized access or

disclosure; Awareness incidents.

training to prevent - No conclusive documentation on audits of control procedures to prevent corruption

information security Process to monitor the effectiveness of the actions/controls ( four eye principles/job rotations etc) put in place to prevent
breaches corruption e.g. via third third party audits or internal audit team

- No conclusive documentation on measures regarding an effective whistleblower procedure to report
corruption & bribery
. Procedure to report ethics’ policy breaches or ethics incidents + 3 conditions necessary to be considered as valid
previous assessment: (confidential/anonymous, communication channel present, non-retaliation)
Corruption - No conclusive documentation regarding information security risk assessment
Specific approval procedure Process to identify potential information security related hazards, assess the likelihood of their occurrences as well as the
for sensitive transactions (e.g. severity of the consequences + identify proper controls to manage those risks.
- No conclusive documentation regarding risk assessments for anti-competitive practices

Additional actions since

gifts, travel); corruption risk

assessment Additional documentation on measures on:

Information security, for e.g: implementation of records retention schedule, Incident response procedure to manage
breaches of confidential information etc;

ecovadis
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Ethics - Action (40% of theme score)

35% Certifications

In place

No information regarding certifications available

Examples of ethics related certifications: ISO 37001 (anti-bribery
management systems), ISO 27001

No change since previous
assessment

Further steps

S

Multiplying Coverage

Factor
In place

No supporting documentation on the coverage of ethics
actions throughout the company operations

Provision of information depicting the level of deployment of actions
[certifications:

No change since previous
assessment

Further steps

% of all operational sites covered by an internal audit/risk
assessment of business ethics issues

% of employees trained on business ethics issues

% of all operational sites with certified anti-corruption
mManagement system

% of all operational sites with an information security management
system (ISMS) certified to I1ISO 27000 (or other equivalent/similar

covadis

standard)
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Examples of best practices - COVERAGE (Actions)

Applied to the assessment of large companies that
have a large employee base and/or more than one
operational site

Supporting documentation should demonstrate
information on deployment of sustainability actions
across the organization’s sites, workforce or its
supply chain

Examples of coverage information

percentage of employees covered by social
benefits

percentage of employees who received
training on business ethics within the year

Examples of documents:
° sustainability program implementation
record
sustainability training report with clear
indication on % of employees covered

Formal document indicating the
percentage of sites with risk assessments
Annual Report

Sustainability Report, etc.

2021

2020

2019

2018 2017

Training

Human rights related training

Total training hours on
human rights related topics

Percentage of employees
received human rights
related training

3,507.0

1,888  80.5%

3,040.0

2,097

86.7%

29100

1956 824%

18813 1,027.5

787  332% 1053 434%

Anti-corruption related training

Total training hours on anti-
corruption related topics

Percentage of employees
received anti-corruption
related training

2,446.0

1815 77.4%

1,984

82.0%

1955.0

1940 818%

999.8 7093

617  26.0% 1169 48.2%

Source: Swire Properties Sustainable Development Report 2021

Percentage of Employee Membership in the Canon

Workers' Union

Canon Inc.

Key Group
companies in
Japan*

(%)

84

* 19 member unions of the Canon Group Workers’ Union Conference

Source: Canon sustainability report 2022

ecovadis
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Ethics - Result (35% of theme score)

40% Reporting
In place

Materiality analysis

No conclusive reporting on ethics issues

No change since previous
assessment

Further steps

Provision of reporting on:
- Number of employees trained on business ethics
- KPlIs related to whistle blowing procedure
- number of incidents or legal actions reported
- KPIs on audits of internal controls

Supporting evidence on Quality of reporting:
Alignment with a widely recognized reporting standard (e.g. GRI, SASB) External
assurance of sustainability reporting

60% 360°

What was found

No negative news from external stakeholders
impacting the score

. . . No change since previous
assessment

Further steps

High placement in prominent rankings on business ethics
Additional positive findings from the 360° Watch can positively impact the score

ecovadis
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Sustainable Procurement - Score: 60/100

100%

Policies BRI $
Endorsement iR

Measures BEEEE4

- Certifications B[]

N e L Coverage HBEE 4
0 25 45 65 85 100 Reporting . § INIEE

% of assessed companies ’ Average 36.44 360°
ATLANTIC SOCIETE FRANCAISE DE . . . |:|

DEVELOPPEMENT THERMIQUE SAS (GROUP) 60

75%

50%

Industry Benchmark Your company % in your industry
Policy on sustainable procurement issues Yes 20%
Audit or assessment of suppliers on sustainability issues Yes 32%

ecovadis
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Sustainable Procurement - Policy (25% of theme score)

80% Policies HE

-1 since previous assessment

In place Further steps

Sustainable procurement policy | Declares policy on conflict minerals issues, but no supporting documentation available
on supplier social practices and | Conflict minerals (CM) are gold, tin, tantalum, tungsten and their derivatives that are mined in conditions

environmental practices of armed conflict and human rights abuses, and which are sold or traded by armed groups. A standard
Standard policies on policy on conflict mineral issues in the supply chain includes commitments and/or operational objectives
sustainable procurement designed to mitigate risk on this topic in the company's supply chain.

issues Formalize TARGETS (quantitative objective with future deadline) on sustainable procurement covering

environmental and social issues
(e.g xx% of contracts with environmental or social clauses signed by 20XX)
Formalize policies additionally by including e.g. Allocation of responsibility, Review mechanism, scope of

application
No change since previous
20% Endorsement assessment
In place Further steps

No information on endorsement since Consider endorsement on sustainable procurement issues : Business Social Compliance
previous assessment Initiative (BSCI) (http:/www.bsci-intl.org/),European Working Group on Supply Chain

Sustainability (https://www.csreurope.org/about-us-), Responsible Business Alliance (RBA)

Member http://Mwww.responsiblebusiness.org/about/)

.
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Sustainable Procurement - Action (40% of theme score)

Measu res . . . . +2 since previous assessment
65%

In place Further steps
Capacity building of suppliers on environmental or social issues Uphold implementation of multiple measures across all relevant sustainability
(e.g. corrective actions, training) criteria
On-site audits of suppliers on environmental or social issues Additional documentation on sustainable procurement actions for e.g. on:
- Sustainable procurement objectives integrated into buyer performance
Integration of social or environmental clauses into supplier reviews

contracts
Declares measures implemented to mitigate conflict minerals issues but no
Additional actions since previous assessment: supporting documentation available

Supplier code of conduct in place
Some examples of measures might include detailed Conflict Minerals (CM) risk
analyses, mechanisms to identify all upstream suppliers potentially exposed to
using CM, measures to obtain additional information on CM from suppliers (i.e.
formal procedure, escalation steps), requirements to first tier suppliers to fill an
EICC reporting template, and/or investigation of smelters or refiners' conflict
minerals due diligence processes.

Sustainability risk analysis

Regular supplier assessment (e.g. via questionnaire) on
environmental or social practices

Training of buyers on social and environmental issues within
the supply chain

‘ L ]
ecovadis — . — _ _ "
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Sustainable Procurement - Action (40% of theme score)

o) o go o No change since previous
35 /O Certlflcatlons assessment
In place Further steps
No certification in place Certifications relevant to the company based on its sector/activity e.g.

SA8000, PEFC, FSC chain-of-custody certification
A bonus was awarded based on the level of information
available for the ‘Measure’ & ‘Policy’ indicator

Itiolvi No change since previous
Multiplying Coverage . . . assessment
Factor
In place Further steps
New proxies identified since previous assessment: Provide supporting documentation to depict the level of deployment of
sustainable procurement actions/certifications for e.g:
Supporting documentation demonstrates a high level of - % of targeted suppliers who have signed the supplier code of conduct
coverage of sustainable procurement actions throughout - % of targeted suppliers that have gone through a sustainability
the company supplier base/operations assessment
- % of targeted contracts that include clauses on environmental, labor,
Percentage of buyers across all locations who have received human rights requirements
training on sustainable procurement - % of sites with certification on sustainable procurement

ecovadis
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Sustainable Procurement - Result (35% of theme score)

Reporting . . No change since previous

men
40% assessment
In place Further steps
Materiality analysis Provision of additional KPlIs for e.g:
New reporting since previous assessment - % or number of targeted suppliers covered by a sustainability
assessment
Reporting on: % of buyers across all locations who have - % of targeted contracts that include clauses on environmental, labor,
received training on sustainable procurement human rights requirements

Reporting on total gross Scope 3 upstream GHG emissions | Supporting evidence on Quality of reporting:
Alignment with a widely recognized reporting standard (e.g. GRI, SASB),
External assurance of sustainability reporting

. . . No change since previous
3600 assessment

What was found How the score can increase

60%

No negative news from external Innovative procurement management practices documented in external business publications

stakeholders impacting the score or articles
High placement in prominent rankings on sustainable procurement (e.g. DJSI)

Additional positive findings from the 360° Watch can positively impact the score

ecovadis — — _ . a5
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Importance of My Metrics

Why disclosing and publishing
guantitative sustainability KPIs?

Transparency

Proof of a robust ESG reporting system in place
Meet growing interest from the stakeholders
(PE firms, investors, customers, lenders etc).
Compliance with future regulatory
requirements

Keep in mind:

ecovadis

EcoVadis will not verify these quantitative
sustainability KPIs

My Metrics will not impact your score

My Metrics can be inserted either at the
moment of the Questionnaire completion
either after the scorecard is published

For more information on My Metrics, click here and here.

 BRONZEN
ATLANTIC SOCIETE FRANCAISE DE — o 55
DEVELOPPEMENT THERMIQUE SAS (GROUP) | ecovadis st
LA ROCHE SUR YON - France | Manufacture of general-purpose machinery bty percentile
Scorecard Carbon Metrics Corrective Action Plan CSR Activities Other
—
@ Share metrics to promote the great work you're doing. Only your trading partners will see them. Learn
=" how

0 out of 21 metrics filled ~

Core metrics (12) Sector-specific metrics (9) How to calculate metrics? (3 Edit intensity

+Add data on revenue, production or input materials to see the metric’s intensity.

Value in 2021 Intensity  Select ¥
g by:
Vv Total energy consumption 662889.8520000001 GJ
Vv Total renewable energy consumed Fill value

e . . . . . 46
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Zoom on Carbon - Carbon Rating Scorecard Overview

Carbon Management Level

R Result:

Company with core elements of a GHG management system and
intermediate decarbonization commitment, actions and reporting

capabilities.
INTERMEDIATE
Opportunity:
Implement actions in line with your GHG management system's objectives,
and enhance your reporting practices.
& @ ) ® / 2

Previous evaluation level: Beginner

ecovadis

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)



Performance
level

Prerequisite

.................................................................................

Results

.................................................................................

Opportunities

l

Insufficient

Company
with no GHG
management
system

Focus on
improvement
areas to set
up foundation
fora GHG
management
system

The Carbon Rating Scale

Company with
some elements
ofa GHG
management
system and/or
reporting practice

Focus on setting
the core elements
ofa GHG
management
system. Including
targets for Scope
1, 2 emissions &
public reporting

4

Intermediate

Company with
core elements
ofa GHG
management
system

Focus on

setting target

& consider 3rd
party verification
of discolosed
data with public
reporting

—~

Advanced

- Public Reporting

- 3rd party
verification

Company with
comprehesive
GHG
management
system & 3rd party
verification

Focus on absulute
targets across all
scopes, SBT

- Scope 1, 2 targets
- SBT approved
« Public reporting

« 3rd party
verification

Company with
bestin class GHG
management
system, net zero
ambition

& approved SBTs

Engage and
collaborate with a
trading partner

ecovadis
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Zoom on Carbon - Commitment (25% of the score)

25% In place

Action Plans

Life cycle analysis used as
a tool for planning climate
action

Governance

Dedicated management
team for climate action
established

Commitment

Improved since previous assessment /
Further steps

GHG reduction Targets
Aim at setting absolute Scope 1, Scope 2 and Scope 3 emissions reduction targets: Quantitative targets on

GHG with future deadline v/s baseline for e.g. 20% reduction of scope 1/2/3 emissions by 2030 vs 2018
Science-based GHG emissions reductions via SBTi : Supporting evidence of SBTi commitment
consider publicly sharing the GHG emissions targets: publicly sharing, announcing those GHG targets in
public domain for e.g. company website, publicly available sustainability report etc

Action plans_(with a future timeline) to achieve the set GHG targets:

Time-bound action plan to reduce GHG emissions: action plan to reduce GHG emissions from company’s
operations (e.g. via adoption of energy efficient equipment)

Time bound action plan to transform into low-carbon business model: action plan to reduce GHG emissions
from whole value chain of the company’s products/services (e.g. via phasing out of carbon intensive products,
green logistics etc)

Management structures to facilitate climate action:
Dedicated budget for GHG management

Link management team’s compensation to progress towards GHG reduction targets the management
team's compensation is associated with the management of climate change issues, including attainment of the
GHG emissions reduction targets. This ensures that climate-related ambitions and goals are embedded
throughout the company and that management is held accountable for the achievement of these goals.

ecovadis
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Zoom on Carbon - Actions (25% of the score)

259, Actions

In place

Actions Scope 1 & 2
Improvement of energy
efficiency through technology
or equipment upgrades
Training of employees on
energy conservation/climate
actions

Use of waste heat recovery
system(s) or combined heat
and power unit(s)

Purchase and/or generation of
renewable energy

Energy and/or carbon audit
Other actions to reduce
energy consumption/GHG
emissions

Actions Scope 3

Engaged suppliers in climate
action

rcovadis

Improved since previous assessment /

Further steps

Actions on Scope 3

Consider selecting suppliers based on GHG emissions intensity
(e.g. selection procedures/processes considering GHG reduction as one of the factors to engage in a

supplier relationship, Integration of GHG emissions intensity or GHG emissions reduction effort as one of

the factors in determining whether to proceed in a relationship with a supplier.)

Consider partnering with suppliers to achieve GHG emissions reduction

(Documentation showing efforts to help supplier reduce their own GHG emissions e.g. energy/carbon audit

or assessments at the supplier's sites, technological support, joint projects or R&D.)
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Zoom on Carbon - Results (50% of the score)

ReSUItS Improved since previous assessment /
(o)
50% In place Further steps
Monitoring Coverage Monitoring system
The scope of GHG - Consider accounting for product level GHG data in accordance with GHG protocol or other GHG accounting

standards [E.g. Product life cycle accounting and Reporting standard]

monitoring covers all - Consider establishing an inventory to monitor GHG emissions in accordance with GHG protocol or other GHG

operations accounting standards [e.g of other standards: ISO 14064, The climate registry, National Greenhouse and Energy
Reporting scheme etc]
Monitoring Scope 3 - Consider updating GHG inventory at least once per year : evidence that GHG-related activity data is tracked on a

Conducted screening to regular basis and at least once a year to ensure timely review and the formulation of follow-up actions.

identify relevant Scope 3 | Monitoring scope 3

categories - Aim at screening relevant Scope 3 categories: exercise to prioritize most significant emission categories
- Consider using industry average data, collecting scope 3 data from internal stakeholders and from suppliers to

Reporting estimate Scope 3 emissions

Progress towards GHG Performance review: Consider periodic evaluation of progress towards GHG emissions reduction targets: to

emissions reduction is determine whether the company is on track/ahead of target or lagging behind. g
shared with internal [ High
stakeholders Reporting

- Aspire to make GHG emissions report publicly available: evidence that GHG emissions appear on public domain
e.g. website, publicly available sustainability report etc
- Consider conducting third party verification on GHG emissions reporting: e.g. verified by third party like PwC,

KPMG etc

ecovadis
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Support Materials and
Resources




Help Documents Available

Strengths and Improvement Areas

On the Scoreca rd &) Environment ®

Strengths (17) Improvement Areas (0) 360° Watch Findings

- Information Bubbles S
How-to Guides on Policy and it
Reporting on all 4 themes and L T AT Apee b
Actions on selected criteria cancard oty o oty o nvronmenases () -

(more to come)

Strengths

(0)

Information and guidance

ered by quali eCo\JGdis
(in English

Measures to reduce CO2 emissions from business travel (i) H OW'tO G u 'd e

Looking for more in-depth guidance? Download our ho

Measures to reduce energy consumption (i L
I n th e H e I p Ce nte r Measures to reduce paper consumption (i

- EcoVadis Document Guide -
access through Help Center.
- EcoVadis Ratings
Methodology Overview and
Principles — access through
Help Center
EcoVadis Scoring Principles -

Developing an
Environmental Policy

ecovadis

access through the EcoVvadis EcoVadis Document Gulde

Libra ry ecovadis TIA. [fom
2 Ao/ N How to ensure you are providing the

relevant information for your assessment
EcoVadis CSR Methodology
Overview and Principles

Docimant Clanttoxsas | Cooints bl

ecovadis
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https://www.ecovadis.com/us/library/ecovadis-csr-rating-methodology-scoring-principles/
https://www.ecovadis.com/us/library/ecovadis-csr-rating-methodology-scoring-principles/

Acadériiy

Supporting our network of customers with guided eLearning courses to develop their
sustainable management practices and improve environmental and social outcomes.

A learning platform A Learner portal Courses linked to Improvement

Launched November 2021 Single sign from Ratings Platform Step by step courses

1 Intro to Sustainability
T — 2 Sustainability Management systems
em 2
Sz p)l o R 3 Environmental Policy
4 Environmental Reporting

5 Labor & Human Rights Policy

6 Labor & Human Rights Reporting

Achéefﬁidi ollaboration

7

8

9 Sustainable Procurement Policy
Certification d - — _ Y 10 Sustainable Procurement Reporting

ecovadis
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Tailored Learning Paths to Drive Improvement

Insight Triggers to Action Content Coverage

Basic: Intro
Premium & Select: Full suite

Scorecard Improvement /maturity

Strengths and Improvement Areas

Basic Subscription: Free introductory courses
and preview chapters of remaining courses

Environment @

Strengths (3) Improvement Areas (6]} 360° Watch Findings (0)

Policies
Introductory

Inconclusive documentation on environmental policies

Mo information on endorsement of external CSR initiatives or principles Wh atis S ustaina b I I Ity?
Actions . . .

What is the Sustainability Management System?

No information on ISO 14001/EMAS certification

Results

e Premium & Select Subscription: Full suite of
No reporting on environmental issues courses

m Basic reporting on environmental issues Policies
No information on electricity consumption
Actions

¥ Labor & Human Rights @

gds  Ethis @

?  Sustainable Procurement (@) SECtor SpeCiﬁc

Step by Step Guidance
Why, What, How & course quiz

ecovadis

Here is your journey so far. Keep up the good work: (B

In this chapter, you will learn about:

EMMISSIONS INCLUDE:
purchased steam — "~ heating / cooling
systems
electricity .\ |
| . W | -
L ffion
S
Question
01/10

What kind of emissions do the 3 different scopes include?

Drag each left hand side label next to its relevant label on the right.

| = Scoperemssios
I = Scope 3 emissions
I = Scope2emissions

ecovadis
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Additional Support Tools

ecovadis

FAQ section

Available on the Help
Centerand in 14
languages

Webinars

Available through the
EcoVadis newsletter &
welcome campaign
emails

EcoVadis Help Center
http://support.ecovadis.com

im0 - L 0m
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"THANK YOU

Parishma Annieka Beeharry
Senior Sustainability Analyst

Platform-related or technical questions &
Company specific questions or concerns:
Engagement Team Help Center
http://support.ecovadis.com
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List of annexes

Interpreting the scorecard
Scope of assessment
Document association
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How to Read and Understand a Scorecard

Overall and Theme Scores

o Insufficient o Partial Q Moderate o Advanced o Outstanding -—

2 & s &

OVERALL SCORE

ENVIRONMENT LABOR & HUMAN ETHICS SUSTAINABLE
RIGHTS PROCUREMENT
2=
) . Overall score distribution Theme score comparison
62 100 71 80 /100 C:) - 60 /100 I P
91st _ LABOR&
percentile se® LXEX ] . —- CENTROMOTOR SAS ENVIRONMENT ﬂ 100 & HUMAN

1 75%

The weight of each
theme is indicated 50%

above (with 1 being
the lowest and 4 the

25%

highest) e susTAINABLE A5 e

0 25 45 65 85 100 PROCUREMENT (/0

@ All companies rated by EcoVadis in this industry CENTROMOTOR SAS All companies rated by EcoVadis in this
score industry

Benchmark Performance
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Scorecard result

-
17 &b afs &
ENVIRONMENT LABOR & HUMAN ETHICS SUSTAINABLE

RIGHTS PROCUREMENT

OVERALL SCORE

\ \ \
80

915t

percentile

Overall and Theme Scores

&) Environm:

Strengths (3) Improvement Areas (12) 360° Watch Findings (0)
—

Results

Strengths
Reporting on fossil fuel energy consumption
Reporting on electricity consumption (i)

Reporting on water consumption (1)

ldentify Best Practices

Specific Comments
from analysts

CENTROMOTOR SAS T

Latvia | Freight ransport by 1 2020
: ecovadié &
Sumaaoiey 90

° = ;

Subsidiary of TOP L. (Sharing

Storecard  Audits  CorrectiveActionPlan  LiveNews  Documents  CSRInitiatives

9Apr M 20 Download Questionnaire 3, Share my scorecard 23

o o o o -
Z & s &
ovena scont
awrowEnT Uigon s s emmacs sustanvsie
TS sROCURENENT
A=
/b\ P \ N
80 { »s0 60 { 60

Overall score distribution Theme score comparison

Overall score distribution Theme score comparison

CENTROMOTOR SAS ENVIRONM

100%
75%
50%
25%
0%

2 }

0 25 a5 65 85 100 & o5 e

All companies rated by EcoVadis in this industry All companies rated by EcoVadis in this

industry

Benchmark Performance

r—— . ¢ o0
To0%
7%
so%
5%
0% P
0 25 45 65 85 100 o
— ’ o @ i sty
Strengths and Improvement Areas

Environment

Labor & Human Rights

Ethics @

Sustainable Procurement G

360° Watch Findings

OSHA Penalty for Serious H&S Standard  Centromotor in court after employee OSHA Penalty for Serious H&S Standard

Violation(s) suffered life-changing injuries Violation(s)

0n 25/08/2016, Centromotor's facilty in Domestic reight operation firm On 25/08/2015, Centromotor’s facilty in
evada, (510500 pena motor ha Nevada, was proposed a [$10,500 penalty.
or 3 US. OSHA g5 after an HGV driver was run  for 3 serlous violations of U.S. OSHA

health and safety standards. over by his own vehicle at a depot in health and safety standards.

Bedfordshire. Centromotor was fined a
total of £50,000 and ordered to pay costs
of £15,698 after pleading guilty of

breaching Section 2(1) of the Health and

Safety at Work Act 1974,

Environment

strengths (3) Improvement Areas (12) 360° Watch Findings (0)
—

Policies
Priority Improvement Areas
No supporting documentation on environmental policies (i
No information regarding endorsement of external CSR initiatives or principles (i
Actions
Priority Improvement Areas

No ISO 14001 certification

Declares measures for hazardous materials, chemicals & waste management, but no supporting
documentation available

Prioritize Improvement Areas

& N Impact & N Impacts sco & N Tmpa

o @ @«

Specific Comments

() The company isnot included inany complance elated wotch st r sancton s,

I
ST T corting on Kol rearding abor & human rights ses.
] sincethelastassessmian thw overal scors hs rressed thaks o the mplementaton of adlBions magsres.

(5] some supperting documents were considere oo outdatetobe ncuded i ths assessment

360° Watch Findings

ecovadis
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How to Read and Understand a Scorecard

Strengths & Improvement Areas

Three things to keep in mind:

A. Qualitative description of
performance

B. Priority ranking of
Improvement areas (Low,
Medium, High)

C. Ability to access more
Information

ecovadis

¢ Environment @

Strengths (3)

Policies

Improvement Areas (12) 360° Watch Findings (0)

Improvement Areas
No supporting documentation on environmental policies (1)

No information regarding endorsement of external CSR initiatives or principles l

Improvement Areas

No ISO 14001 certification (i)

Declares measures for hazardous materials, chemicals & waste management, but no supporting
documentation available

Declares measures on customer health & safety issues, but no supporting documentation available (}:T

( Corrective action requested )

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)



What are priority levels?

Overview: Priority levels DO NOT:

> Every improvement area (IA) on a scorecard has a priority level

> 3 different levels: LOW, MEDIUM, HICH

> Priority levels of each improvement areas are set up based on
their impact on the EcoVadis score: the higher the priority level
the higher the likelihood that addressing the improvement
area will increase the theme score

> Priority levels are customized based on the assessed company's
activity and size

> Guarantee a score increase if they are tackled by
assessed companies and turned into a strength.

Priority Level Meaning Examples of IA
The improvement area is usually criteria specific and / or related to a - No information on measures regarding
declarative question biodiversity
The improvement area is usually related to several criteria or to one - No information on assessments of suppliers on
criteria that is material to the supplier sustainability issues
- No information on endorsements of external
It can also mean that it's a key topic but the company already started sustainability initiatives
working on it - Basic reporting on environmental issues

- No information on ISO 14001 certification

The improvement usually covers the entire theme, and/or is linked to a - No reporting on environmental issues
topic that has a high value on score (e.g. ISO 14001 certification) - No supporting documentation on sustainable
procurement policies

ecovadis
65
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Assessment Scope

Why is the Assessment Scope important?

- >

. . . . - an official Commercial
The objective is to assess the Sustainability management system Legal Entity (LEN)
of an operational site or a group of operational sites.

Scope should adhere to answer in questionnaire and supporting c
documentation provided.

Not to under or over-estimate associated risks.

arelevant level
§ tional
The Assessment Scope must have: ’ 02::,::)"3

a relevant level of operational scope

an official Commercial Legal Entity (LEN)

Assessment

Scope

ecovadis
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Interactions of scope levels and information credited from
documentations

The sustainability performance of the company under assessment could be under or overestimated if document evidence is
provided solely from subsidiaries/sites and/or parent company. Therefore, under certain circumstances, policies, actions and
results from subsidiaries/sites and/or parent company might not be fully credited due to uncertainty that the information
provided is applicable to the scope of assessment.

Assessed Company Subsidiaries Sites Parent Company Sister Companies'
Policies Yes No Yes No
Actions Yes Yes Yes No
Results Yes No No No

ISister company documents will not be credited

Policies Actions Results

« From your parent company: Not credited,
unless your company’s data is included in KPI
calculations;

« From your parent company: Fully credited,
since your parent company’s policies would be
disseminated to your company as well;

« From your parent company: Fully credited, unless
your parent company is a conglomerate with very
different business activities;

« From your subsidiaries or sites: Only credited T v p—— « From your subsidiaries/sites: Only credited when
when the policy information is representative of BTN OL;'( il rouné level thl§ KPI information is representative of the vast
the vast majority of the assessment scope. P 9 : majority of the assessment scope.

‘ L ]
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Supporting Documents are Key

ecovadis

ecovadis Hello, john Doe
Assessment scope: CENTROMOTOR SAS Deadline: 4 Sep 2019
Get started

Questionnaire

A~ General

e GEN300*

e GEN600* [3)

e GEN4001*

e GEN5005*

v Labor & Human Rights

v Environment [}

v Ethics

<

GEN300 - mandatory

English v B Logout

Document library Download PDF

Does your company endorse (signed or public adherence) publicly one or more of the
following international or industry initiatives, set of principles, charters, frameworks? o

@ For this question, answers and documents from your parent company are allowed.

[T} Global Compact (signatory)

Show more v

An endorsement is the formal and public adherence by the company to an external CSR initiative or set of principles.

D Science Based Targets initiative (SBTi)

D Industry specific code of conduct (please specify)

Show more v

An endorsement is the formal and public adherence by the company to an external CSR initiative or set of principles.

Show more v

An endorsement is the formal and public adherence by the company to an external CSR initiative or set of principles.

Sustainable Procurement

[T} others (please specify)

Subscription

Check & Submit

No

O

[J po not know

< Save & previous

Need help? Help Center / Contact us

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)
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Attaching Documents

Most answers in the questionn

aire require document(s) to be attached as supporting evidence. Our

sustainability analyst team will review each attached document and define if it constitutes a valid proof

of the declaration.

How to attach a document to support

Your answer:

1. Select an existing document to

ENV310

of GHG? €

@ For this question, answers and documents from your parent company are NOT allowed.

attach from Document Library or

upload a new document;

Employee awareness/training program on energy conservation

2. Indicate the page where the evidence Examples of documents to attach: training materials and additional evidence of training execution (attendance

can be found and add any

comments.
Search for a document to attach o
Selected document: Sustainability Report 2019 (CSR report) 75 X
13-18: See "training program" section
ecovadis

sheets, progress reports, certificates of completion, etc.), Annual Report, CSR/Sustainability Report, etc. The
document(s) should demonstrate the following: training programs provided to employees to strengthen their
knowledge on energy conservation and GHG emissions reduction.

What actions are in place regarding the reduction of energy consumption and the emissions

Show less ~

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)
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360° Live News Monitoring (Select Examples from 100,000 Sources)

% . European Economic and Social Committee «  China Labor Watch (China)
= (Europe) . Human Rights In China (China)
é «  EuropesanEnvironment Agency(Europe) +  Greenpeace (Intemational)
5 «  Conseildela Concurence (France) +  WWEF (International)
- . Competition Commission (UK) . Movimento Difesa del Cittadino (Italy)
£ . Environmental Pratection Agency (USA) . Friends ofthe Earth Middie East (Middie East)
g A Food and Drug Administration (USA) . Mibeudefensie (Netherlands) Silicon Valley Taxics Coalition (USA)
<
)
360° Watch N _
- Co £H Riaht . AccountAbility (International) w
i . urto- leds e . Instituto Ethos de Empresase Responsabilidede | o=
. Eco~Label Européen - § w
Social (Brazil) b g
' bt Co s ok . Business for Social Res ponsibility (International) m >
. International Labor Organization 2 —
United Nati Erwi - . CSR Europe (Intermational) z
g s B oL ST ogan . World Business Councilfor Sustainable o >
of Syeand ?Iank ) Dewelopmeant (International) B E
. Extractwe Industries Transparency +  Business Social Compliance Initiative A
Initiative. : g
(Intemational) 2
. Business In The Community (UK)
Findings
v
Major Trade Unions inc Algeria «  China CSRMap (China) O
America Latina Argentina Australia . Novethic (France) R
Belgium Canada Eaiador Europe «  Corpwatch (International) ;
France Gemany Iindialreland ftaly . OneWorld network (Intemational) —
Japan Mexico North Amenca Peru . lllegal Logging (UK) ﬁ
Portugal Scotland Spain Switze fland +  Lawyers & Settlements (USA) m
United Kingdom USA. O

ecovadis
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Impact Assessment for Each Single 360° Watch News Item

Set at 75/100 by default, the 360° Watch can impact the score of each theme. The impact can reduce the theme score

across four ranges: 5.25 - 10.5 - 15.75 points respectively. Conversely, in the case of positive news without any adverse

material events, the 360° Watch score can also increase the theme score by 5.25 pts.

Each of the four themes has specific sets of detailed scoring guidelines, which define different thresholds for Minor,

Major or Severe impacts.

ecovadis

CASE(S) WITH SEVERE
NEGATIVE IMPACT

Repeated major
violations of
internationally
recognized standards
with sanctions or fines

Repeated major
pollution cases with
massive fines

Major violations

of internationally
recognized standards
with sanctions or fines

Major H&S violations
with monetary
sanctions

Minor incidents with
legal or financial
sanctions

Examples

Minor fine for
discrimination case

NONEOR

NEUTRAL CASE(S)

No significant
controversies or
incidents

None

s | wo

CASES WITH
POSITIVE IMPACT

Multiple recognized
sustainability
management
practices or awards

Top 5 ranking in
sector index and
external recognition
of performance

Note: Simplified grid presented above, specific differences for themes exist

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)
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Impact Assessment for Each Single 360° Watch News Item

Scope Rules

Each 360° Watch Finding is assessed while taking into account whether the news applies to the exact scope of assessment,
parent company, subsidiary, or sister company.

Whereas news directly related to the rated company or its subsidiaries are considered to have a full impact, news about sister

and parent companies impact the score in very limited circumstances based on the severity of the news, geographical
proximity and similarity of the business activities.

Rated Subsidiaries/ Parent Sister
company sites company companies
Impact of 360 news Full impact Full impact Limited impact Limited impact

Additional Factors

When assessing the materiality of individual news items, we also consider a set of mitigating factors in the following cases:

Joint-ventures or minority owned assets or operations without significant management control;
Ethics cases with facts within the last two years of validity period (see more details on timeframe below);

The amount of the fine or penalty is negligible considering the size of the assessed company (e.g. $1,000 health and
safety violation for a 20,000 employee organization).

ecovadis
75
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Impact Assessment for Each Single 360° Watch News Item

Timeframe

A timeframe of validity specific to each 360° Watch news item is applied. This is determined by looking at the
date of the underlying facts, e.g. when a non-compliance, misdeed, accident took place.

The following relevant number of years for each theme are outlined below:

Environment Labor & Human Rights Ethics Sustainable Procurement

Facts related to the case
- lessthan 7 year old for

Corruption
- lessthan 10 year old
Timeframe of Facts related to the case less  Facts related to the case less for Anti-Competitive Facts related to the case less
validity than 5 year old than 5 year old Practices than 5 year old

less than 5 year old for
Responsible
Information
Management cases

‘ L ]
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360° Watch News on EcoVadis Platform

News

Varkilanentor

16 Apr 2020 | dyo.netsds

Impact on score Severity o

Negative Minor @

Impacted themes g @ *&

Delivery workers say they're kept in the
dark over who's sick

Delivery workers say they're kept in the dark
over who's sick “"How are any of us supposed
to get ahead of a virus when we don't even
know who's sick?” asked one UPS employee.
A UPS driver loads boxes during a delivery
In downtown Seattle on March 26, 2020.
BylLisa Riordan Seville and Adiel Kaplan
Rumors about the manager...

Thrubanope:

9 May 2020 | = wditional resour

Impact on score Severity

Negative Severe 990 ©®

Impacted themes g @

UK watchdog clears Shell's ‘drive carbon
neutral’ ad on petrol pumps

LONDON (Reuters) - Britain's advertising
watchdog has opened an investigation
into claims by Shell (RDSa.L) that
customers at its petrol stations can “drive
carbon neutral®, after receiving complaints
from members of the public, the requlator
sald on Monday. The challenge to Sheil's
flagship promotion underscores the
dilemmas oil and gas majors face...

View more

Want to know how 360 Watch
Findings affect the score? Chec

uestaquover International

ar 2020 | 2ynn.webg4

Impact on score

Positive 7

Impacted themes 6

Competition Protection Agency adopts
commitments for Renault

Overview In July 2017 the Slovenian
Competition Protection Agency initiated
proceedings against Renault (which
operates as RENAULT NISSAN SLOVENIA
doo). The company was suspected of
treating authorised mechanics and
independent mechanics differently, which
gave the agency grounds to believe that
Renault had abused its dominant...

View more

Key Information:
ImMpact on score
Severity
Impacted theme

ecovadalis

Document Classification: EcoVadis Confidential - Restricted Use (EcoVadis, Customer)

V-
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Criteria Activation by Materiality Analysis

High Risk

S31dIDNIYd DNIAIND
SNOILVN d3lINN

29
I
ECU
Cc
>
zL
xZ
grn
nn
an

Medium

Non-activated

Linked — Contribute — Cause
Degree of involvement

Severity of negative impacts

Scope - Scale — Remediability

ecovadis
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Research Sources & Process

To minimize bias in
determining sustainability
risks per ISIC,

each criterion is researched

Environment
Canada

EUROPEAN
COMMISSION

((ED ST4
o )

Q@ e )
from a tri-sectoral N4 envronmerta
perspective: "1t prote® protection u
S& P HUMAN
RIGHTS
WATCH
WWF
McKinsey
Global Institute CEHarvard
[#¢’/Business
Y Review
' 3 . Yale SCHOOL OF FORESTRY &
\ SUSTA' NABI LITY ENVIRONMENTAL STUDIES
Deloitte
Qeloiree iy 19P FARLABOR
ecovadis
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Examples of best practices - ENDORSEMENTS

Formal documentation that shows
the company's participation status in
an external sustainability initiative or
set of principles

The initiative can be sectoral or
cross-sectoral with specific
membership requirements for
signatories/participants/members

Participation should be verified either
in the organisation’s website or
supporting documentation

Examples of documents:

UNITED NATION
GLOBAL COMPAC

Accenture has been a signatory to the

10 principles of the United Nations (UN) Global
Compact since 2008 and we are one of the

50 inaugural members of Global Compact LEAD,
which focuses on achieving higher levels of
sustainability performance through innovation

build collaborative solutions that contribute to the
Global Goals. In addition, Accenture is involved in
various UN initiatives and participates in UN Global
Compact local networks in several countries.

Accenture’s 2019 Corporate Citizenship Report

.DP respaonse, is available on our Corporate Citizenship Disclosures
)age. Additionally, Accenture holds a range of industry-wide external
cemflcanons that are relevant to corporate citizenship, including

and action. As a LEAD member, we are committed || serves as our eleventh Communication on » 14001, 1ISQ”® 27001 and QHSAS 18001/1SO* 45001. Current
3 ar g the o Tor Progress (COP) toward the 10 principles of 4 % 3 - ’
O N DG NG e e prt 10 kxnas {GOR) irieas fmancnal and governance mformatlon about Accenture can be found
Corporate Sustainability Leadership and sharing the UN Global Compact and our journey I i e L orade N
TaWaTIT SNETINI=I N EI=TaTaTa = Ta' 210 Prayy Statamant

related outcomes and leamings with the broader
universe of companies in the Global Compact.

As part of this ongoing commitment, we actively
engage with the UNGC's UK Network’s Modern
Slavery Working Group and its Diversity & Inclusion

as a member of Global Compact LEAD.

The report explores our corporate citizenship
goals, progress and performance across our
global operations during fiscal 2019 (ended
August 31, 2019) unless otherwise noted.

Delivering for the UN Global Compact

This report serves as our eleventh Communication on Progress to
the United Nations Global Compact (UNGC) that we signed in January

[ ) CO m pa ﬂy'S fO rrma | p u b| iC a d h erence Network. We have also been participants in two of ~ View our previous reports. 2008, and it documents our progress on implementing the 10 Principles
UNGC's Action Platforms: Decent Work in Supply as a member of Global Compact LEAD, which focuses on raising
letter Chains and Breakthrough Innovation for the SDGs. ~ Seethe following pages for a detailed sustainability performance. For a detailed look at our progress toward
Theough these platforms, we deeply explorthese  look st our progress toward addreseing addressing the 10 Principles, see our UNGC Index.

Screenshot or weblink to the
external sustainability initiative

sustainability issues and seek opportunities to

the 10 principles.

As a LEAD member, we are committed to working toward implementing
the Blueprint for Corporate Sustainability Leadership and sharing related

pa rtici pa nt list For our 20}9 rePor!. we continue FO aligrf with the Global Reporting outcomes and learnings with the broader universe of companies in the
itiative (GRI) Standards as a basis for disclosure. For more Global Compact. As part of our ongoing commitment, we actively
An nua | Re po rt information, pl see our GRI Content Index. engage with the UNGC's UK Network’s Modern Slavery Working Group
and its Diversity & Inclusion N k and are participants in the UNGC's

Sustainability Report etc.

We disclose our key non-financial metrics in our Performanc

ion Plan Program.

Decent Work in Supply Ch

Iable, including data from the last three years. More mformatlon about
our global corporate citizenship activities, including our most recent

Source: United Nations Global Compact Index - Accenture

ecovadis
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Examples of best practices - MEASURES

Managing CO2 Emission

Reduction GHG emissions through
technology or equipment upgrades

Purchase verified carbon credits to
offset GHGs emissions

Managing Energy Consumption

Modification or replacement of

equipment with more energy-efficient
one

Awareness training for employees to

Process optimization to reduce
emissions of GHGs

Carbon footprint study etc.

reduce energy consumption

Energy audit

Implementation of combined heat &
power system (CHP) etc.

Examples of documents:
Standard operating procedures
Work instructions
Equipment/technology installation
records

Managing Energy Efficiency
Use of more efficient fuel

Systematic optimization of truck
loads

Training materials
Presentation slides

Some best practices

Optimization of data storage o Annual Report, Sustainability Report
through Data Life Cycle etc.

Management etc.

‘ L ]
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Examples of best practices - CERTIFICATIONS
9GS

DocaSign Esvedope 1D SYE4SA M- 8584417 T-01ECCOCECFFOSCDN

/4_\\\

N\
MEOMT SYS.
AvA [} 466

Certificate number: 2016-006a

Certifled by EY CertifyPoint since: April 29, 2016

Based on certification examination in conformity with defined requirements in ISO/IEC
17021-1:2015 and ISO/IEC 27006:2015, the information Security Management System
as defined and implemented by

Google LLC’

. o . v 5o
located In Mountain View, California, United States of America is compliant with the
requirements as stated In the standard:

ISO/IEC 27001:2013

Issue date of certificate: May 14, 2021
Expiration date of certificate: May 14, 2024
Last certification cycle expiration date: May 15, 2021
L -

EY CertifyPoint will, according to the certification agreement dated April 8, 2019,
perform surveillance audits and acknowledge the certificate untii the expiration date
noted above,

&
| Jafiie Selgal 14 May 2021 | 3:32:48 P cEST
ST N

J. Sehqgal | Director, EY CertifyPoint

Source: Google LLC

Certicate US18613043161.00
e g ¢ e o

Accenture

1 Grand Canal Square HQ
Grand Canal Hartour, Dublin 2. elind

i S srvnd ) Cortied 38 e T Ve &

ISO 14001:2015

Toe e towry atvies

mmwdmwm-mm

o the carnied cut within
mawwnwmdmmku

and
digital, Itimbgy—dm

This cartifcane is vared rom 21 Mancs 2022 unil 23 March 2024

ard remains vald subject %o satisbeiony surveifance sudis

Certifind scivites perioamed by addtiondl 5865 liskd on subsequent pages.
Recertiicaton audkt dus o minamum of 60 days bfore the eapicsion dan
Issue 9 Certred since May 2019

This 5 & mul)-he canlicaton
Addtonal sie detals are lisiod on the subsaquent page

Aot ty

@

S04 Ui Ko L0

Poturom Bearem Pt Eharwen . Criwe (H5 36 K
£ o4 (/) D008 1 <M (TPST MO0 pw 2000
NS 1001 S 0 A

Pagn ! T

MM!MH’MKM

Source: Accenture

Certificate must be issued by independent
and accredited third party organization

Certificate must be within expiry dates

The activity and sites covered must be in line
with the assessed entity

Certificate must cover relevant sustainability
issues (e.g. ISO 9001 certificate is out of
EcoVadis assessment scope)

Examples of documents:
° Certificate issued by an accredited
certification body
Certificate Audit Report
Proof of certificate in progress issued by

an accredited certification body in case
the certificate is not issued yet

Annual Report and/or Sustainability
Report with external 3rd party assurance

ecovadis
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https://storage.googleapis.com/support-kms-prod/PO1706fDKWYHjeMKcHgfdwqZjFDVeCzurZCe
https://www.accenture.com/_acnmedia/accenture/next-gen/environmental/pdfs/accenture-global-iso-14001-certification.pdf

More examples on COVE (Certificates)

- Documentation should demonstrate that the
sustainability management systems are deployed
across all relevant sites within the assessment
scope

- Examples of coverage information:

percentage of ISO 14001 or EMAS certified
operational sites

percentage of ISO 45001 or occupational
health and safety management system
certified operational sites

As of 2021, ISO 14001 certification covers Canon Inc. as
well as 123 Group companies (587 operational sites) in
40 countries and regions.* We received the positive
evaluation from the accreditation body that “within the
context of a business environment undergoing great
change, the Canon Group as a whole has identified new
risks and opportunities associated with prospective
expansion into new business domains, and has
incorporated these in its EMS.”

Source: Canon CSR report 202, verified by independent 3rd party

| 2021 2020 2019 2018 2017
Occupational Health and Safety ‘
Lost day rate (LDR) 36.55 55.63 5331 95.77 64.38
Absentee rate™ 1.56% 2.14% 2.76% 2.49% 2.15%
Number of work-related ill health 0 0 0 0 0
Number of fatality (employee)™ 0 0 0 0 0
Rate of fatalities (employee)'™ 0% 0% 0% 0% 0%
Percentage of the organisation
operating in verified compliance withan
internationally recognised occupational 100% 100% 100% 100% 100%
health and safety management system
(IS0 45001)™

Source: Swire Properties Sustainable Development Report 2021 (verified by independent 3rd party)

Number of ISO 14001 Certified Companies (as of March 2021)

Reporting Boundary Unit FY 2020

Japan
China

ASEAN, India, and other Asian regions
North America

Europe

Other regons

Hitachi Group™! Companies

Totad Hitachi Group™ Companies

*1 Companies with 3t least one certified business site

Note: Regional dasshications are revised from those used n fiscsl 2020 and Mexico, the Midde East, Central and South Afnica and other Asian regons were

added &= other reguons.

Source: Hitachi Sustainability Report 2021 (verified by independent 3rd party)
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https://sd.swireproperties.com/2021/pdf/en/SwirePropertiesSustainableDevelopmentReport2021_EN.pdf
https://www.hitachi.com/sustainability/download/pdf/en_sustainability2021.pdf
https://global.canon/en/csr/report/pdf/canon-sus-2022-e.pdf

Examples of best practices - REPORTING

Data on CO:
Total GHG Emissions by Scope
(t-COz)
2017 2018 2019 2020 2021 Employee LTIR and LDR Trends
Scope 1 174,342 ‘ 160,520 151,504 ‘ 124,639 114,435 HKEX KPI B2.2
Scope 2 962,229 \ 930,471 891,734 \ 822,940 875,482 5015 S
* Figures for 2020/2021 obtained third party verification.
Data on Energy LTIR 1'1090/ 1'233w/
Energy Consumption by Region in 2021 i Gl
) Change year-on-year Change year-on-year
Other (steam, wide
Electricity Gas oil area heating and air 4 3 2 8 48 8 0
conditioning) LDR ° °
Japan 4,581 1,039 190 256 L0k 1280
Avaricas 337 122 3 0 Change year-on-year Change year-on-year
Europe 305 173 123 70
Asia and Oceania (excepg Japan) 1,616 60 26 52
Total 6,839 1,394 343 378

* Electricity includes the amount generated by renewable energy sources.
* Figures obtained third party verification.

Source: Canon sustainability report 2022

Product-to-product Recycling Volume (Cumulative)

B Volume of reused products and components
Volume of product-to-product plastic
(v

SO.P00. 76,031
70,000

60,000

50,000 42413
40,000
30,000
20,000

10,000

0

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 (Year)

* Product recycling initiatives have been ongoing since before 2007.
Data are based on 2008 as the baseline year.

Source: Canon sustainability report 2022

2021

0.96

1232%
Change year-on-year

35.86

1265%
Change year-on-year

Source: Swire Properties Sustainable Development Report 2021

Average Training Hours/Days by Employee

18.6
16.0
15.0 #
26
21
W Average Training Hours by Employee*'
@ Average Training Days by Employee*?
2019/3 2020/3 2021/3
20193 2020/3 2021/3
Total training hours (unit: hours) 90,000 110,000 92,000

*1 This number is the annual total training hours divided by the non-consolidated number of employees
for an average number of hours per employee (excluding assigned overseas training).

*2 One day is calculated as 7.25 hours of working time.

*3 An employee who enters the company as a new graduate, spends their career at the company until
retirement, and undergoes all standard training (including assigned overseas training) is estimated to
spend an average 62 hours/8.6 days in training annually.

Source: Mitsubishi Corporation Integrated Report 2021

Reporting is a quantitative expression of the
sustainability performance of your company
over a period of time (i.e. Key Performance
Indicators)

Accept KPIs within last 2 calendar years
Additional quality factor considered

Defining materiality: materiality
assessment/mapping

Transparency: publicly available to
stakeholders

Reliability: third-party party verification

Reference to international reporting
standards (e.g. GRI standards, SASB
standards etc.)

Examples of documents:

Public or internal reporting of
company's sustainability KPls (e.g.
internal environmental dashboard,

internal excel database, internal
mManagement presentation etc.)
Annual Report

Sustainability Report etc.
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https://global.canon/en/csr/report/pdf/canon-sus-2022-e.pdf
https://sd.swireproperties.com/2021/en/people/occupational-health-and-safety/2021-health-and-safety-performance
https://www.mitsubishicorp.com/jp/en/ir/library/ar/pdf/areport/2021/all.pdf
https://global.canon/en/csr/report/pdf/canon-sus-2022-e.pdf

ANNEX on Carbon Module
Benchmark Data
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Carbon Management Systems

COMMITMENT

ecovadis

TargetsSMt
Time-bound GHG reduction targets

A

Implementation of actions or process
modifications to achieve GHG emissions
reduction

Governance'
Management structure to facilitate GHG
action and management
Actions Scope 3-
Influencing suppliers to
reduce GHG emissions

Action Plans'
Actions or processes planned
to achieve targets

PDCA Cycle
(Plan Do Check Act)

. Monitoring CoveragesMt
Performance ReviewSMt 9 g

Deployment of GHG emissions

Regular performance review to o o
monitoring across the organization

assess progress towards targets

Monitoring SystemSM-

H SML L
R SEefERl & 2 S s Data collection and emission tracking system

Publication of GHG emissions performance for . L
stakeholder transparency Supply Chain Monitoring

GHG data collection from the value chain

REPORTING

SRR\ e
O Iso fﬁ;’tﬁ‘t  SCIENCE
,,,,,, | BASED
NS GRI == TARGETS

-~ - AL
GREENHOUSE ISO 14064 \‘:M

GAS PROTOCOL EMISSIONS
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Insights from the first year of the Carbon Action Module

More than 10.5K carbon scorecards B
published across all industries,
geographies and company sizes
2, 500 Manufacturing
2,257
2’000 ) onstruction 5 o
1,622,1610 Protossionalservces, [N
1511 . activities
1,500 , 3
1,260 E Transportation and 6.96%
Vi storage
1,000 4 Utilities 2.42%
500 p Other 2.65%

135
0.00% 20.00%

Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar
21 21 21 21 21 21 21 21 21 22 22 22

Oceania Africa
1.2%
Americas

40.00% 60.00% 80.00%

Carbon Scorecards

*Last update of the data: 5th of April 2022
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Insights from the first year of the Carbon Action Module

The majority of companies are in early stages
of their decarbonization journey, just being
started in GHG accounting and reporting.

The Carbon Action Module is designed to enable
the needed engagement & collaborative

Improvements.

12% of rated companies
have a GHG inventory
updated at least once

per year

(53% L sized, 40% M, 60%
Europe & 20% North
America)

12% of rated companies
have publicly available
GHG emissions report;
9% responded to CDP

(Mainly L-M sized
companies)

10% of rated companies
have GHG emissions
reduction target publicly
announced.

3.5% via SBTi.

(45% L sized, 40% M, 15% S;
65% Europe)

Life cycle analysis (LCA)
was used as a tool for
planning climate action
by 1.7% of companies

(L sized, mainly Europeans)

50.0%

40.0%

30.0%

20.0%

10.0%

0.0%
Insufficient Beginner Intermediate  Advanced Leader

B Insufficient [ Beginner Intermediate [ Advanced [l Leader

0% 20% 40% 60% 80%

*Last update of the data: 5th of April 2022
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